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In terms of our business activities and value chains, we have identified the following human rights

as our main focus areas:

EnBW does not tolerate any form of child labor. The
physical and mental development of children and
young people must not be impaired in any way by
employment. Accordingly, in line with the ILO’s core
labor standards, we require that the legally
prescribed minimum age be observed by our
employees and those of our business partners and
that safeguards are put in place to ensure that
employees are no longer subject to compulsory
education.

EnBW does not tolerate forced labor. All work must
be performed on a voluntary basis. In line with the
ILO’s core labor standards, EnBW clearly opposes
forced labor, modern slavery or any work carried out
under the threat of punishment or coercion. The
same also goes for debt bondage and involuntary
prison labor. EnBW strictly adheres to this principle
in its own business activities and requires the same
from its business partners.

At EnBW, trusting cooperation between all
employees and a constructive culture of co-
determination are of considerable importance.
Recognizing the right of our employees to freedom of
association and assembly, as well as the right to
collective bargaining, is therefore unequivocally one
of our fundamental values. All employees have the
right to form, join, remain within or abstain from a
trade union without any fear of discrimination or
sanctions. Employees are free to disclose their union
membership. We also require our business partners
to comply with the principles of freedom of
association and the right to collective bargaining in
line with the ILO’s core labor standards.

EnBW does not tolerate any form of discrimination or
harassment in the workplace. Equal opportunities
and equal treatment must be guaranteed. In line with
the ILO’s core labor standards, this means that we

strictly oppose any unlawful unequal treatment
based on ethnic origin, skin color, sexual and gender
identity, religious affiliation, political opinion,
national descent or social background. In the same
way, we oppose any kind of behavior that violates an
individual's dignity, privacy and personal rights. In
accordance with our Supplier Code of Conduct and
our Principles of Conduct for the Responsible
Procurement of Coal and Other Raw Materials, we
also expect our business partners to consistently
adhere to this principle.

Compliance with working time regulations is a
matter of course at EnBW. In addition, our employees
can organize their work flexibly and adapt them as
appropriate to suit their personal needs, whether in
the form of various part-time models or extensive
options for working from home or remotely, as far as
possible and sensible for the type of their work.
Overtime is compensated in line with the statutory
provisions. We expect our business partners to
comply with local working time regulations. This
obligation is reflected accordingly in our Supplier
Code of Conduct and our Principles of Conduct for
the Responsible Procurement of Coal and Other Raw
Materials.

EnBW pays its employees a fair salary at least in line
with the statutory minimum wage and ensures that
our employees and business partners across all
locations can earn an adequate livelihood in
accordance with the ILO’s core labor standards.

We share our requirements in relation to fair
remuneration with our business partners in our
Supplier Code of Conduct and the Principles of
Conduct for the Responsible Procurement of Coal
and Other Raw Materials.
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